Exhibit 2 



AFFIDAVIT OF DR. JAMES T. WALKER 

9803 Churchill Drive 

Upper Marlboro, Maryland 220772 

EPA Case File #: 98-0092-HQ 

I, James T. Walker (African-Americari), color (brown) make the followii 
voluntarily to John L. Musa, who has identified himself to me as Contrac 

tal Protection Agency (EPA), investigating my complaint t 



accordance with EEOC regulations. I hereby solemnly swear that: 

1 . I currently work in the Office of Research and Development (ORD), N; 



ire Charles Ris, Deputy Director, National Center 



4. A copy of my application shows that I was more than qualified for the position 
and my qualifications matched almost exactly those that were required for the position 
( See exhibit # 98-0092-HQ-2). 

5. On or about 3/98, 1 was informed by Francine Butler, Personnel Staffing 



director and she was aware of my previous EEO activity. Furthermore, I alleged that this 



8. First according to the EEO counselor's report the Subiect-Matter-Expert 

(hereinafter called "SME'I stated that «sVu did not know the race of the indmdi 

and this was not stated on the application and there was no prior knowledge of 

ue that my race was not specifically stated, the 



ler of the National Society of 
jromon knowledge that Howard is one of the Historical Black Colleges and that "Blacks 
would be a member of Blacks in Government In other words, there was enough 
iformation in the application package for the SME to determine my race. I also believe 
le SME knew me. The EEO counselor did not provide the name of the SME and will 
ave to be obtained from the files, but I knew most the folks in OCHP and most likely 
let and talked to the SME before, because I've been in that office many times to talk to 



id. the SMF. told the EEO counselor that the "rankinc factor one was an 
nt point (or the job" According to the original position description for this job, 
" " he position with a value of 1550 points.(See 




best of my knowledge and belief . I undeistand that the inf onnation I have give 
considered confidential and that it may be shown to the interested parties in act 
EEOC regulations. I reserve the right to provide a rebuttal to all statements tak 




